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Eligibility Questions from the Field

How should recruiters document the 

worker's move if the worker joined 

the family from a different location?



Eligibility Questions from the Field

 In to-join moves where the 
children and the worker are 
traveling from different locations, 
recruiters should document where 
the children moved from in 
Section III, number 1 and include 
a comment where the worker 
moved from in Section III, number 
8 of the FL COE. 



Eligibility Questions from the Field

Can a student enrolled in HEP still be 

eligible for the MEP? 

 YES  



Eligibility Questions from the Field

A family moves from NC to Orange County, FL 

to find qualifying work. However, the worker 

finds qualifying work in another county and 

commutes everyday. Is the move to FL a 

qualifying move? 

 YES. The children crossed school district 

lines from NC to FL. All other STAMP 

conditions must be met.



Eligibility Questions from the Field

A family with two children made a 

qualifying move to our district on 

4/20/15. Two days later (4/22/15) 

mom gave birth to their third child. How 

should we document the newborn's 

information on the COE?



Eligibility Questions from the Field

 The recruiter should not include in the 

Child Data section of the COE (Section 

II, no. 1-15) any child that is born 

after the qualifying move. However, it 

is important to provide the child's 

name and date of birth in the 

Comments box (no. 16).



Eligibility Questions from the Field

A four year old child traveled with his 

grandmother so the child’s mother could continue 

to work at a local grocery store. Per grandmother, 

the child’s parents are not together at this time. 

The grandmother does travel each year to pick 

watermelons in Georgia and North Carolina and 

returns to Florida (home base) where she picks 

oranges and watermelons. Do we need additional 

information from the grandmother? If yes, what 

kind of probing questions could we ask the 

grandmother? The child and child’s mother both 

live with grandmother (the worker).



 The recruiter should determine if the child is 

traveling with grandmother because she cares 

for the child while his mother is working at the 

grocery store. Is there a reason why the child 

cannot stay with his mother? Does the child 

traveling to Georgia and North Carolina enable 

the grandmother to obtain/seek qualifying 

work? What is the childcare situation in GA 

and NC while the grandmother is working? Is 

this the first time that the grandchild travels 

with the grandmother so she can obtain/seek 

qualifying work? 



 If the mother is 18 or older, the 

mother can sign the COE. The 

recruiter should include a comment 

indicating that the grandmother is the 

qualifying worker and the guardian for 

the child while she travels to GA and 

NC. Please contact the ID&R Office for 

further guidance if needed.



I have a question regarding one of 

our families, this family works for a 

farm in neighboring county. When 

work slows down they travel to our 

county to cut fern; however, the 

farm in our neighbor county is 

owned by the same grower. Is this a 

qualifying move?



 The concern regarding this question is that 

the worker is employed by the same 

employer; therefore, some may argue that 

when the family moves, the worker is not 

moving to “seek or obtain” work because 

they already had work. At the same time, 

the family is crossing school district lines, 

and it could be argued that the worker and 

his/her family had to move in order to work. 

Therefore, we believe this is a qualifying 

move as long as all the other eligibility 

criteria were met. 



 The one thing you need to make sure is that the 

whole family moved. Asking probing questions 

that corroborate they moved will be necessary 

(Where did they live? What were the housing 

conditions?). The recruiter needs to be satisfied 

that the family moved. The distance from the 

farm in your county and the farm in the 

neighboring county is about 90 miles, so we 

could see the worker commuting every day for 

work as well as the whole family moving so the 

worker avoids the three-hour commute - both are 

possible. If you have any questions, please 

contact our office.



A family moved from Guatemala to Delaware 

because they had to leave the country. The 

father worked in Delaware picking watermelon 

then the family returned to Guatemala. The 

family tried to leave Guatemala to come to our 

county because they heard they could get a job 

in agriculture. The father came in May 2015 

and the son joined him in June 2015. The 

Guatemala officials detained the son when the 

father left, which is why the son came later.



We believe the child to be eligible but the key is 
how to document the COE. Also, we want to make 
sure we do not write anything on the form that 
provides unnecessary information regarding the 
child's reasons for not moving with the parent. We 
suggest the COE to be completed as follow:

 Section III

 2a: “to join or precede the worker”

 2bi: The worker moved on 05/2015. The child(ren) 
moved on 06/2015.

 QAD 06/2015

 4a - qualifying work and obtained qualifying work

 Comments: Son was delayed (approximately 30 days) 
while making travel arrangements to meet with father.



A family moved from Venezuela to another county in 

Florida and was told that there would be work in our 

county. They moved here on 4/11/15. During the 

interview with our recruiter, the mother stated that they 

moved to our county so that the father could look for 

work at a horse farm and so that the mother could seek 

any work. The mother found work picking blueberries on 

5/1/15 (within 30 days).

Since the mother came to our county in order to obtain 

“any work”, is there any reason the family would not 

qualify? If they do qualify, do we document on the COE 

that they moved from the other county in Florida or from 

Venezuela?



 Given that the move was on 4/11/15 and they 

found qualifying work soon after the move, we 

agree that this is a qualifying move.

 It would be good to indicate in Sec. III No. 8 

Comments box of the COE when the job was 

obtained. Having the “soon after” information 

will be useful particularly if one of the children 

is selected for a re-interview. The COE should 

indicate that the move was from the other 

county in Florida to your county not from 

Venezuela.



 Also, we recommend that you include a 

comment indicating that the father works at 

a horse farm. Finding out what the father 

does at the horse farm is good to know but 

not necessary, since the family qualifies 

based on the mother's work - she should be 

listed as the worker. Knowing that there is 

other work in the household will be good 

information to have in case one of the 

children is picked for a re-interview as 

mentioned previously.



A father arrives from Bowling Green, Florida to 

Jennings, Florida on 9/1/14 to stake tomato plants. 

His child arrives from Oaxaca, Mexico on 1-5-15 to join 

him.

 Section III no.1 would have the child moving from a 

residence in Oaxaca, MX to Jennings FL.

 Section III no.2i would have the worker moved on 

9/1/14 and the child moved on 1/5/15. QAD would 

be 1/5/15.

Besides the obvious comments in the Section III no. 8 

Comments as to why the child arrived after his father, 

would we have to document the father's migrant move 

as well?



 YES. You need to document where the worker 

moved from, in Section III no. 8 (Comments). 

You are correct, the Qualifying Arrival Date 

(QAD) would be when the move is complete. In 

your case, 1/15/15.

 In cases where the child moved from a different 

location than the worker, the child's move will 

always be documented in Section III, nos. 1 and 

2. However, the worker's move should 

be documented in the comment section (Section 

III no. 8).



 Contacting the families to update the COEs 

every year is referred to as “recertification” 

and are to be conducted every 

year. Through this visit or contact, the 

program tries to determine whether or not 

the family has made a new qualifying move. 

 If a new qualifying move is reported by the 

family, then the recruiter needs to conduct 

an eligibility interview and may complete a 

new COE (since there is a new eligibility 

data).



One of our staff recruited a family with six 

children so the recruiter correctly wrote 1 of 2 and 

2 of 2 on the two COEs they completed, but I 

wanted to be sure I remembered correctly that 

COE 2 of 2 for child number 6 should have the 

same COE number as COE 1 of 2 in cases where 

there are more children than lines on a COE. 

If I’m right about both forms needing the same 

COE number, do I just mark out the COE number 

on 2 of 2 and write the COE number for 1 of 2 next 

to it?



 You are correct. If all six children qualified on the 

same move then they would all be on the same COE. 

It just so happens that our COE only has enough 

space to write five names of eligible children in 

Section II Child Data. Therefore, the sixth child will 

be written on a second form.

 Use the 1 of 2, 2 of 2 format. The stamped COE 

number on 2 of 2 should be crossed out and the 

stamped number from 1 of 2 should be handwritten 

on the second COE. Both forms should have all the 

other eligibility information recorded.



Is it acceptable for a State Educational Agency (SEA) to 

approve a Certificate of Eligibility (COE) for an Out of 

School Youth (OSY) who met all Migrant Education 

Program (MEP) eligibility criteria at the time the 

recruiter conducted the interview and completed the 

COE, but by the time the COE approver received the 

COE, the child was overage? 

In this specific scenario: the child’s birthday is 

04/15/1993. The recruiter completed the COE on 

04/13/2015. The COE approver received the COE on 

04/16/2015.



 Although the OSY met the age requirement for 

MEP-eligibility at the time of recruitment, the OSY 

is no longer eligible for the MEP on the date that 

the SEA reviewed the COE, and therefore, the SEA 

cannot approve the COE. The COE serves as the 

official record for all states’ eligibility 

determinations. A COE cannot be completed and 

approved for a child that does not meet all of the 

program eligibility criteria [see section 1309(2) of 

the Elementary and Secondary Education Act 

(ESEA) of 1965, as amended and MEP regulations 

at 34 CFR 200.81(e)]. 



 We note the present-tense used on the section of 

the National COE under the “Eligibility Data 

Certification” section. The recruiter (interviewer) 

and the designated SEA reviewer signatures are 

attached to a dated statement that indicates “… I 

am satisfied that these children are migratory 

children… and thus eligible as such for MEP 

services… [Emphasis added].” Therefore, we 

consider each individual’s signature to be indicative 

of the circumstances on the date the form is signed. 

If the child is not eligible on the date that the SEA 

reviews the COE, the reviewer cannot sign and 

approve the COE.



Planting Tomatoes or Planting 

Tomato Seeds? - Which is better to 

document as the qualifying work. 

The workers put seeds into seed 

trays and cover them with soil 

usually in a nursery setting. The 

plants are later replanted in the 

ground.



 After researching this issue, we are 

comfortable with recruiters using

“planting tomato seeds” in the 

qualifying activity section of the 

COE. Please let me know if you 

have additional questions.



Guidance Update

 We have a 17 year old girl that recently arrived from 

Guatemala to join her family. Based on the eligibility factors for 

the migrant education program she appears to be eligible for 

the MEP. When enrolling her in high school, there was a 

problem because she only completed 6th grade in Guatemala. 

At the middle school, I was told that because of her age they 

would not be able to accept her and they recommended that we 

go to the high school. At the high school, they checked the 

student's grades from Guatemala and they said they could not 

accept her at the high school because she does not have middle 

school credits. They recommended for her to attend the local 

state college for the GED program. Since this student does not 

know English she had to enroll in the ESOL program first. Can 

this girl be eligible for free public education in order for her to 

earn her high school diploma?



Guidance Update

 First, the child is entitled to a free 

public education based. Please 

contact our office for more on this.



As far as the eligibility for the MEP, completing the 

COE, and providing services our thinking is as follow:

 We believe the child to be eligible for the MEP even 

though she is enrolled in a program at a 

community college.

 The COE can be completed by the local recruiter 

and the child should be coded as an out-of-school 

youth (OSY) with school code “9997”, grade “30”. 

The recruiter should also document that the child 

is enrolled in ESOL classes at a local state college 

in the Child/Family Data Comments box (Section 

II, #16).



 The local MEP may provide migrant funded 

supplemental services to the child. The MEP 

should assess what type of service is being 

offered to the child via the state college ESOL 

class, then offer supplemental educational 

services (i.e., English materials, bilingual 

dictionary, OSY bag, mini-lessons, or other 

appropriate life skills lessons).

 If the student eventually earns a GED, turns 22, 

or her 36-month eligibility period expires 

(whichever comes first), the child will no longer 

eligible for the MEP.



Father and 7 year old daughter came from 

Guatemala in January. He came to Ocala to 

work in agriculture. He has family in this 

area. On the way, he was detained by 

immigration in Arizona. Because he has 

family in Ocala, they allowed him to continue 

his journey here and he began baling pine 

straw. Would the move on the COE be from 

Guatemala to Ocala or from Arizona to Ocala?



 The move would be from Guatemala 

to Ocala.



Father came from El Salvador to Louisiana by himself on 

10/30/15. In El Salvador he planted and harvested sugar 

cane. The first job he could get was in a restaurant. Friends there 

told him there was work in central Florida in blueberries, 

strawberries and horses. He came by himself to Ocala from 

Louisiana on 12/20/15. Because he had previously worked in 

agriculture, he planned to get a job picking blueberries or 

strawberries. When he arrived, blueberries were not ready and he 

had no transportation to get to the nearest strawberries in Plant 

City. He is currently working on a horse farm doing lawn 

maintenance. In the meantime, the wife and child came to join the 

father. They came from El Salvador on 2/23/16. They were 

detained by immigration but I’m not sure of that location. (We can 

find out if needed.)



Our question on this one revolves around the 

intent. His primary intent was to work in 

blueberries or strawberries, but he did also know 

about the possibility of obtaining a job at a horse 

farm. If this family is eligible for migrant, what kind 

of evidence do we need to prove that he actively 

sought work soon after the move to satisfy the COE 

Section III, 4.c.ii.? We can verify that he did not 

have transportation to get to the strawberries and 

that the blueberries were not yet in season, but do 

we need something more?



 I may be reading too much into this but, it appears the 

worker came searching for any work since he said he came 

for one or the other.

 Another question, so are we saying that because he had 

no transportation he couldn't get the work in plant city? 

Does this really show that beyond the workers control the 

work was not available? It appears the work was available, 

he just couldn't get to it.

 Credible Evidence could be talking to the blueberry farm 

owner (or crew leader) which the worker applied and 

documenting the conversation stating that blueberries 

were not in season yet. The recruiters just needs to find 

out how the worker applied for work.



 We have not reached a final 

determination on this case.



I have a gentleman working in the orange grove. His job 

is to place bends for the workers to put the oranges in. 

After the bends are full, he moves the bends to another 

location at the grove for someone to pickup.

His family moves each summer to Mexico because the 

jobs ends and they have no income. The family returns 

for school and for the orange season to begin each year.

Is this qualifying work?



 From what you shared, it appears that the work may 

be considered qualifying work (production or initial 

processing of the crop). We would recommend the 

recruiter document the qualifying activity as 

"harvesting oranges" and include a comment in 

section III, number 8, explaining what the worker is 

doing. For example, “The worker places bends to be 

filled with harvest oranges and then moves the bends 

to other parts of the grove.”

 Also, it appears that there is economic necessity, 

since you mentioned that the worker and his family 

leaves because their jobs ends and returns for the 

next season.



 If all other STAMP of Eligibility 

criteria are present, we may 

consider the children of this family 

eligible for the MEP.


